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COMMENTARY ON




I have been asked to write a commentary on/response to/extension of
&dquo;The Problems of a Man Teaching Some Women About Women.&dquo;
There are a number of different levels on which I can respond:
(1) I can treat this as an opportunity to help someone deal with a
pedagogical problem in his classroom. The author is not doing well
with a particular segment of the students, and I could take the role of
colleague and help him analyze &dquo;the problems&dquo; and to identify alter-
natives to help him and his students establish a better learning
environment. Having been a supervisory teacher responsible for
training teachers, and considered to be an &dquo;excellent&dquo; teacher, I am
well equipped to take on this role.
(2) I can use this as an occasion to write a critical review. I can challenge
the presumptions, assumptions, analyses, judgments, attributions,
and general tone of the paper, line by line, paragraph by paragraph.
Having been trained to think, analyze, and conduct research, I am
well equiped to examine the logic, review the arguments, evaluate the
supporting evidence, and make a critical assessment of &dquo;this piece
for OBTR.&dquo;
(3) I can use this as an example of how working male-female issues in
organizations can be difficult and challenging for all concerned. I
could share some of my experiences in dealing with women’s anger,
anger directed at men and anger directed at me, and I could refer the
author to several articles that have been particularly helpful to me in
this regard. Having been a T-Group facilitator and an organization
development consultant who has helped both men and women deal
with their anger in adjusting to changing roles, norms, and values, I
think I am reasonably qualified to share some of my insights and ex-
periences.
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(4) I can use this as a time for personal comment. I can tell others of my
fatigue as I personally try to survive in unhealthy organizational
cultures and systems, coping with both victims and perpetrators. I
can describe how drained I feel when both males and females honest-
ly come to me for help during their moments of frustration and
anger, never mind how I feel when I think someone is being dis-
ingenous and is using me to exploit an issue or cause. As the only
woman in a tenure track position in my department, (equivalent to a
business school elsewhere), working for the Department of Defense
at the Naval Postgraduate School in a male-dominated culture, and
as an Associate Professor in the middle of the tenure review process,
I think I am well qualified to speak to at least some of these issues.
(5) And finally, I guess I could use this opportunity to say &dquo;no,&dquo; and ex-
plain why I ultimately chose not to respond, at least not in the man-
ner you requested. Your invitation, Craig, was tempting or should I
say seductive?
Rather than launching into an analysis of 1 through 4 of the above to
answer your challenge, I decided that there are just some things in this
world that don’t merit one’s time nor attention. This is one of those occa-
sions, at least it is for me. I don’t think this piece is an honest effort to ask
for help, begin a dialogue, or engender a debate in an open, nonjudgmental
way to encourage learning for either the author or the readers. As such, I
don’t think it should be used as a vehicle to discuss these issues. I think we
can do better, and consequently, would recommend that you not publish
this piece, or publish it in its present form. But as editor, you Craig, are the
best one qualified to speak to this issue. And I, at this point, feel most
qualified in not responding.
